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Section 1. 

All full-time 
Court 

Section 2. 

ARTICLE I 
RECOGNITION 

Unit Description 

New Classifications 

If a new position classification is created the Employer, the 
proper pay for classification. 

The Employer shall determine the proposed grade in relationship to: 

shall set the 

a. The job content and responsibilities attached thereto in comparison the job 
content and responsibilities of other position classifications in the Employer's work force; 

b. Like positions with similar job content and responsibilities within the Kane 
County Government System if available otherwise to the Kane County Labor Market 

c. Significant diflerences m working conditions to comparable position 
fications. 

If the Union does not 

Section 3. Non-bargaining Unit Personnel 

a 
meet 

Union still 
of 



Section 4. Short-term Employees 

Section 5. Abolition, Merger or Change of Job Classification 

position remains 
same. 

Section 6. Job Audit/Reclassification 

Any who bel that IS performing work outside job 
description shall be a job audit on the work performed. written request for a job 
audit or reclassification will be submitted through the Union and a \\Titten decision retumed by 
management within 60 days. If the job audit creates a reclassification for that employee, the 
atTected employee(s) shall receive any retroactive increase m pay that was by the 
reclassification. 

ARTICLE II 
PROBATIONARY EMPLOYEES 

shall be "probationary employees'' one ( 1) 
discipline, layoff, transfer or termination of a probationary 

and arbitration procedures. A probationary 
provided in this until 

completion of period, 
completed · 
will acquire 

ARTICLE III 
SAVINGS CLAUSE 

No matter conceming the 
shall be subject to the 



Section 1. 

it 

a. 

b. Union 

c. 

Deductions 

ARTICLE IV 
UNION SECURITY 

or 

union contribution or other sponsored 

of the above shall be made on a form 
made within the provisions of applicable state statutes. 

to by the parties and shall 

Upon of an appropriate written authmization from an employee, 
deductions shall made in accordance \'>'ith law and shall be remitted each payday to AFSCME 
Council 31 at 615 South Second Street P.O. Box Springfield, IL 62 along with a 
list of bargaining unit employees' and union members' names and social security numbers. The 
Union shall advise the Employer of deduction rate and any increase in dues or other approved 
deductions in writing at fifteen (15) days prior to its effective date. 

Section 2. Fair Share Deductions 

Employees covered by this Agreement who are not members of the Union paying dues by 
voluntary payroll deduction shall required to pay in lieu of dues, their proportionate · share 
of the costs of the collective bargaining process, contract administration and the pursuance of 
matters hours and conditions of employment in accordance with the Illinois 
Public Labor Relations share as certified by the Union, shall be deducted 

of the non-member employees shall be each 
"'"'"'<-.u in writing to the by the Union. The 

in fair share m at ( 15) 
each non-member 



Section 4. 

Section 5. 

The 

Section l. 

Notice and Appeal 

to 

Indemnification 

ARTICLE V 
INDEMNIFICATION 

shall defend and indemnify 
the State of Illinois. 

ARTICLE VI 
NON-DISCRIMINATION 

Prohibition Against Discrimination 

to 

to tenns the 

Both the Employer and the Union not to illegally discriminate any 
employee on the basis of race, sex, creed, religion, color, marital or parental status, national 

political affiliation, disability, or veteran status; provided, however, that all personnel of 
the Department must at all times support and defend the Constitution and laws of the United 
States, State of Illinois and laws promulgated therefrom. 

Section 2. Union !\lembership or Activitv 

nor 
to become or not become 

any such Union membership or non 

Section 3. Equal Emplovment/Affirmative Action 

ARTICLE VII 



to cross 

Section 2. Performance of Dutv 

Section 3. Resumption of Operations 

In the event of action prohibited by 
disavow such action and request the 
achieve a prompt resumption of normal 

to return to work, and shal1 use its best to 
operations. The Union, including its officials and 

direct or indirect, upon complying ·with the shall not be liable any 
requirements ofthis Section. 

Section 4. No Lockout 

No lockout of employees shall be instituted by the Employer during the tenn of this 
Agreement 

County 

Section l. Definition 

ARTICLE VIII 
SENIORITY 

For the purpose of this the follov.·ing definitions shall apply: 

a. =-"-===-"-'-~.:::=.-=-==='-'- means an uninterrupted employment with the 
their last date of hire as listed in 

L 

5 



2. or 

3. 

4. 

5. at 

6. 

Section 3. Senioritv List 

upon the initial list 
seniority covered by this and shall become on or 
after date of execution of this Such lists shall resolve all questions of seniority 
affecting employees under this Agreement or employed at the time the Agreement 
becomes effective. Disputes as to seniority listing shall be resolved through the grievance 
procedure. The initial agreement is attached hereto as Exhibit A and made a part thereof. 

Section 4. Senioritv \Vhile on Leave 

Employees will not continue to accrue seniority credit for all spent on authorized 
unpaid of absence beyond three months except for authorized leave due to circumstances 
beyond the control of the employee such as medical military etc. 

Section l. 

b. 

ARTICLE IX 
LAYOFF AND RECALL 

Procedure for Lavoff 

6 



c. 

d. 

4. 
as a 

to 

shall be applied an 
until he/she is 

next 

who is 
or laid 

In applying the procedures set forth in 3, and 4 above, a or replaced 
full-time employee shall be transferred to another full-time position. A removed or replaced 
part-time shall be to either a full-time or position. 

6. In applying the above procedures, full-time probationary employees shall be 
removed from the atTected classification or replaced, as the case may be, prior to or 
replacing full-time, non-probationary employees, and part-time probationary employees shall be 
removed or replaced prior to removing or replacing part-time, non-probationary employees. 

7. Temporary employees shall be laid off prior to the layoff of any full-time or part-
time employees. 

Section 2. Procedure for Recall 

An with seniority who has laid off or transferred as a result a layoff 
shall be recalled to work, conditioned upon ability to perform the work available, in 

the reverse application of the procedure for layoff. Recall · shall continue 
an employee has laid off. new employees at all shall be 

on layoff desiring to return to work shall opportunity to return to 



or 

Section 2. 

to 

ARTICLE 
GRIEVANCE PROCEDURE 

Grievance 

Grievance Steps 

Step I. Immediate Supervisor 

to 



Step 3. Sheriff 

or within five (5) 
Step 2 is not 

Within business receipt 
or hold other discussions in an attempt to solve the 
othern:ise. Sheriff or shall his111er written 

following the 

If no meeting is held, the Sheriff or his/her 
grievance within five (5) business days ofreceipt of the 

Step 4. Arbitration 

the parties meet 
parties mutually 

within five (5) 

If the grievance is still unsettled, and the Union wishes to proceed to arbitration, the 
must be presented to arbitration within fifteen ( 15) business days the receipt of 

the Step 3 response or the date the response was due, whichever is earlier. The Umon shall 
the Sheriff in writing ofthe intent to go to arbitration. 

Upon request of either party, the parties may meet within ten ( 1 0) 
receipt of the Step 3 or the date the \vas due for the purpose of 
pre-arbitration prior to 

of the Sheriff and the Union shall meet to 
(5) 

Arbitration Procedures 

at 



'"''"'""""",..,. and the cost of the 
shall the 

room shall be shared 
from to use 

The decision and award of the arbitrator shall final and binding on the Employer, the 
Union, and the employee or involved. 

If party a verbatim of proceedi it may cause such a record to 
be made, providing it pays for the record and makes a copy available without to the 
arbitrator. If the other party desires a copy it shall pay for cost of copy. 

Section 3. Time Limits 

a. Grievances may be withdrawn at any step of the Grievance Procedure. Such 
withdrawal shall not constitute a decision on the merits of the Grievance. Grievances not raised 
or appealed within the designated time limits will be barred. 

b. The time limits at any step or for any hearing may be extended 
agreement ofthe parties involved at that particular step. 

c. 
automatically 

Failure to respond within the 
the to the next 

limits by the designated 

Section 4. Time Off, Meeting Space and Telephone Use 

mutual 

shall 



Section 5. Advanced Grie,·ance Step Filing 

which by nature are not 
or which 

where 

Section 6. Pertinent \Vitnesses and Information 

Party may request the production of specific documents, books, papers or 
me:ss~:~s reasonably available from the other party and substantially pertinent to the 

under consideration. Such request shall not be unreasonably denied, and shall be in conformance 
with applicable laws, and rules issued pursuant thereto, governing the dissemination of such 
materials. This paragraph is not applicable to Step 1 of the grievance procedure. Requests made 
pursuant to this section by the Union may only be initiated by the Umon President of his 
designee. 

Section 7. Grievance Procedure Re-Opener 

The parties during the Lerm of this that the technical of this 
Article may be modified based on agreements reached by the Sheriff in negotiations with other 
bargaining units. 

Section 1. 

3. 

ARTICLE XI 
DISCIPLINE AND DISCHARGE 

Discipline and Discharge 

to 

11 



5. to 

Limitation 

Sheriff's to use "'""'Cf,..,,.C' 

prohibit the Sheriff in case from imposing 
of the shall notify both the 

cause. 

not 
which is commensurate with the 

and Union of disciplinary 
action. Such notification shall be in writing and shall reflect the fie nature ofthe 

Section 3. Pre-Disciplinarv Meeting 

For discipline other than oral and written reprimands, prior to imposing the contemplated 
discipline on the employee, the Sheriff or his/her designee shall meet with the 
involved and infonn the employee the contemplated discipline and the reason 
employee shall be informed of his contract rights to Union representation and shall be entitled to 
such, if so requested by the employee, and the employee and Union representative shall be given 
the opportunity to rebut or clarify the reasons for such discipline and further provided that a 
Union representative shall be available within twenty four (24) hours of notification. If the 
employee does not request Union representation, a Union representative shall nevertheless be 
entitled to be present as a non active participant at and all such meetings, provided that 
Union representative must be available when the meetings take place within 24 hours 
notice. 

Section 4. Investigative Interviews 

12 



Section 5. Removal of Discipline 

Records of 
without the 

Section 6. Limitation of the Grievance Procedure 

to the 

Section 7. Merit Commission 

as an alternative to review by the 
be subject to by the provisions of Step Three of 

Within the time provided for in Step Four of the Grievance Procedure appealing the decisions 
of the Sheriff, the Union file a request for arbitration under provisions of Step Four of 
the Grievance Procedure. If no request is made, then the employee shall be deemed to hm·e 
elected to proceed under the tem1s of the rules of the Merit Commission. The provisions this 
section apply to only suspensions, demotions, and discharges, except that the provisions of Step 
4 of the Grievance Procedure shall not apply to suspensions of two days or less up to three times 
not to exceed five days cumulatively in any twelve month period. 

Section 8. Suspension Dav Defined 

A suspension day is a twenty-four hour period during which an employee was scheduled 
to work a regular tour of duty but has been ordered not to report for duty. If the suspension is 
administrative in nature, the employee will be paid for the time as ifhe or she had If the 
suspension is disciplinary in nature, the employee will have his or her pay docked the appropriate 
amount. 

Section 9. Limitation of the Suspension Period 

start not more 

ARTICLE XII 



Section 2. Inspection 

an 

a. 

b. Such 
Monday through upon written 

c. to remove any part the 
information contained therein; 

d. Upon written authorization the employee, that have 
a representative of the Union present during such inspection; 

e. Pre employ111ent infom1ation, such as reports, credit or 
infonnation provided the Sheriff \Vith a speci 
subject to inspection or copying. 

request that it remain confidentiaL shall not be 

f. An employee may not place any type of document into the pers01mcl files 
maintained by the Sheriff without pem1ISSJon, except pursuant to the Illinois Employee 
Personnel Record Review Act. 

Section 3. Notification 

Employees shall be notice by the Sheri when any materials are placed in their 
personnel file except those of a routine, clerical nature. 

Section 4. Limitation on Use of File 1\'laterial 

It is that any material not available inspection, such as provided in 
and 2 shall not be manner or to interest. 

Section 5. Personnel Record Correction 



Section 2. 

Section l. 

Time Off 

ARTICLE XIV 
LABOR-MANAGEMENT COMMITTEE 

Labor Management Conferences 

The mutually that in the interest of management and 
hannonious relations, it is that be held between Union 
representatives and responsible administrative of the Sheriff. Such may 
be requested at least seven (7) days in advance by either party by placing in writing a request to 
the other for a labor management conference and expressly providing the agenda for such 

Such meetings and locations shall be limited to: 

a. Discussion of the implementation and general administration ofthis Agreement. 

b. A sharing of infom1ation of interest to the parties. 

c. Notifying the Union of changes in non-bargaining conditions of employment 
contemplated by the Sheriff which may 

The Sheriff and the Union to cooperate with each other m matters of the 
and to the that standards can be 

maintained the of State 



contract 

Section 1. 

List of Union Stewards 

ARTICLE XV 
HOLIDAYS 

holidays approved annually by the Chief Judge for court-

Section 2. 

Pennanent full-time employees shall receive a full day's pay for the scheduled holiday. 

Section 3. 

Regular part-time employees shall receive holiday pay proportional to the 
number of hours nonnally worked (i.e., nonnally work four (4) hours a day, shall four (4) 
hours' pay). 

Section 4. 

To qualify for holiday pay, an 
following the holiday. 

Section 5. 

must be in paid status the day 

holiday occurs during a an 

Section 6. 

and 

of 



Accrual 

ARTICLE XVI 
VACATIONS 

1. the end 
of .833 1 0) to rlc>ti"'M~ 

the following fiscal year. Any accrued days will be converted to tl1e nearest 
whole day standard mathematical rounding (.49 or lower to be rounded down and 

to be rounded up). At the start of the second fiscal following an start 
to five of the employee will a total of ten ( l 0) vacation days during 

1s at a rate of month (.833 x 12 1 to 
the number of vacation days accrued for the following 

At the completion of four (4) of service, vacation time is earned at a rate of 
days per month (1.25 x 12 15). During the fiscal year in which the employee completes 

five (5) years of the employee will receive five (5) additional vacation days upon the 
anniversary of his/her hire date. At the start of the fiscal year immediately following the 
completion of five (5) years of the employee will receive a total of fifteen (15) vacation 
days for use in that fiscal year. 

3. At the completion of nine (9) of service, vacation time is earned at a rate of 
1.66 days per month (1.66 x 12 20). During the fiscal year in which the employee completes 
ten ( 1 0) of service, the employee will (5) additional vacation upon the 
anniversary his/her hire At the start the fiscal year immediately following 
completion often (10) the \vill a total twenty (20) 

use in that fiscal 

Section 2. Use 

4 



Section 4. Vacation Periods Scheduled bv Senioritv 

one or more full 
at 

completion of 
unit will tally the 

on the following bid process will be to: 

Beginning October 1 and continuing for one month, employees bid for vacation 
periods (one or more weeks) based on classification This will done by 

on a posted list of in the following fiscal (December 1 - November 
an employee is denied a vacation request during this period, he or may submit a for a 
different vacation period. On November 1, the supervisor who is outside the bargaining unit ·will 
review the posted list and finalize the seniority bid vacation lists. Conflicts in scheduling will be 
resolved in favor of the employee having the greatest classification seniority. 

Vacation periods requested other than as described above shall be granted on a first-come 
first-served basis. Requests will be considered on the basis of calendar date of submission to and 
confinned by a supervisor, not by time of day. Employees will be notified in writing as to the 
number of available vacation slots and the number of uncommitted vacation weeks still held by 
the employee. It will be up to the employee to submit a request for any of the 
available weeks or face the loss of vacation time when no open weeks remain in the fiscal year. 

to remove or her name a scheduled vacation or 
for the open slot and granted the time based on 

will to that 

Holidavs 



Section 7. 'Vacation Checks 

to on 

ARTICLE XVII 

Section 1. 

Section 2. Short-Term Sick Leave/Personal Dav Accumulation 

Section 3. 

1 



Section 5. Sick or Funeral Leave Earned Previous to December 1, 1989 

included maternity, 
family, to one vacation, one-third (1/3) at 
or full pa;rment at \vhen an IMRF pension. The 

prior to . 1, 1989, be carried over from to and 
may use it per the policy guidelines as stated above. 

Section 6. Extended Sick Leave Accumulation 

Eligible employees will be credited with one day of extended sick leave per month after 
the six ( 6) month probationary period is completed. Unused extended sick leave will carry over 
from to year and may accumulate to a maximum of two hundred forty (240) days. 

Section 7. Extended Sick Leave Utilization 

Unlike short-tenn sick leave, extended sick leave is intended to provide employees with 
protection during periods when the employee is under a doctor's care at home or is hospitalized. 
A doctor's slip is required to support the request to utilize extended sick leave, which will then 
be deducted accrued time. 

An employee may utilize extended sick leave for himsel£'herself prior to util shm1-
tem1 sick leave if the employee has a serious health condition and is under a doctor·s care at 
home or in the hospital. A doctor's certification is required to support the request for extended 
sick 

periods of personal injury, illness or maternity 
IMRF benefit is payable thirty (30) 

the employee's 



Section 9. 

Section 1. 

an or 

Funeral Pav 

ARTICLE XVIII 
MISCELLANEOUS PROVISIONS 

Use of Masculine Pronoun 

a 

The use of the masculine pronoun in this or other document is understood to be for 
clerical convenience only, and it is further understood that the masculine pronoun includes the 
feminine pronoun as welL 

Section 2. Definition 

Whenever the term Sheriff is used in this Agreement, it shall mean the Sheriff or his 
authorized officer or 

Section 3. Notification of Leave Balance 

shall be a statement of leave balances (sick vacation days, 
holidays, and accumulated compensatory time) on request, but no more than twice annually. 

Section 4. Evaluations 

a 



Section 6. 

Section 7. 

incumbents in 
considered 

Section l. 

Meeting Place 

Job Descriptions 

days of the 
PCr•rlr\t11'1f1 which 

and duties 

Policy 

ARTICLE XIX 
LEAVES OF ABSENCE 

of 

Leaves of absence may be granted to maintain continuity of and to protect the 
employer-employee relationship in instances where circumstances require an employee's 
absence. Leaves of absence are required when the employee's absence, other than vacation, will 
extend beyond a two-week period. Leaves are granted based on each individual case and at the 
discretion of Sheriff. Leaves of absence are without pay unless the employee is entitled to 
sick pay, vacation pay or compensatory time. A leave of absence will not be granted for the 
purpose of trying another job. Failure to return at the end of an approved leave may result in 
tennination. 

Section 2. Eligibilitv 

have for at 12 
the leave of 



Tvpes of Leaves of Absence 

to 

a of an to care 
child 

placement of child with an 
adoption or 

a senous health condition when an IS 

4 Family Illness: For an employee to care for their son, daughter, spouse, or 
parent who a serious health condition. 

Upon return to work from a family or medical leave, the employee will be restored to 
their original or equivalent position which involves the same or substantially similar duties and 
responsibilities with equivalent pay, benefits and other terms and conditions of employment. 

effort will be made to return the employee to the same shift assignment. 

b. Eligible employees will be granted military leaves with pay up to 
15 days annually for active service or special training in the .Armed Forces, Illinois 
National Guard or Naval Militia. If such duty exceeds 15 days in a calendar year, the leave may 
be extended without pay. Such pay, however, will be reduced by the amount of payment 
received from the National Guard or Naval Militia for these services. However, when the Armed 
Forces of the United States of America are engaged in or involved in active hostilities, eligible 
employees who are called to service during said hostilities shall receive the difference, if any, 
between the salary they would have received from Kane County and the salary they from 
the United States for a term up to four unless the above period is 
which case the shall continue to the benefits as stated. 



Section 4. Controls and Rules During a Leave 

b. for of leave not be 
than six months. 

c. Any over days in duration is 
considered an extended leave of absence. Employees in this extended must contact the 

at least 30 calendar prior to their expected return to work. Every effort will be made 
to place the employee returning from an extended to same or substantially similar 
position. 

d. Group hospitalization 
will continue for up to 6 months. The employee portion of the payment for this 

coverage must be received in the PayToll Department no later than the l5 1
h of each month during 

the leave of absence. A limited continuation option is available to eligible employees after this 
period under COBRA, a limited extension of health insurance 

e. Sick pay credit and vacation time 
will not continue to accrue after the last day paid on any authorized leave of Employees 
will be paid for holidays which fall during the period they are receiving pay from the County. 
The use of leave will not result in the loss of any employment benefit that prior to 
the start of an employee's 

Section 5. Procedure 



IMRF Leave of Absence Authorization and Disabilitv Benefits 

b. under on a 
County or disability pay under IMRF family illness, placement 

death or disability benefits unpaid A Benefit Protection Leave of 
Absence Authorization should be filed with IMRF before the commences. Death and 
disability benefits are upon returning to work. establish 

credits for retirement (not to 12 months) for this leave by paying the employee 
contributions which would have paid if actually working plus interest. The County Board 
must approve the acceptance of employer paid IMRF obligations. Forn1s are available in Human 
Resources. Leaves of absence be granted to maintain continuity of and to protect 
the employer-employee relationship in where unusual circumstances require an 
employee's absence. Leaves are granted on the assumption that the employee will be available 
to return to regular employment when the conditions the leave permit. 

Section 7. \Vorker's Compensation 

The Worker's Compensation law provides protection 
occupational disabilities through accidents or by exposure to 
course of employment. 

for employees experiencing 
arising out of and in 

a. When an employee suffers an on-the-job injury or exposure, whether or not 
attention is required, a "Report of Injury" form must be completed by the and 

forwarded to both the Insurance Coordinator and up the chain of command to the Bureau 
Commander as soon as 



Jurv Dutv 

to appear as a 
one litigant to the 

as or Public 

or 
i\.11 f'C>ln""\1\PFI<:ClTl 

to County Auditor, to be 
payroll warrant was The 

an employee 
the 

susp1c1on favoritism, County are 
properly subpoenaed. 

Section 1. 

ARTICLE XX 
UNION RIGHTS 

Union Activitv During \Vorking Hours 

shall be allowed necessary and reasonable time off with pay during working 
hours to attend committee meetings, negotiations and other and reasonable activities 
so long as they have been established by this Agreement, and/or other meetings called or agreed 
to by the Employer if such employees are entitled or required to attend such meetings by virtue 
ofbeing participants. 

Section 2. Access to Premises bv Union Representatives 

The Employer agrees that local representatives and officers and AFSCME staff 
representatives shall have reasonable access to the premises of the Employer, giving notice upon 
arrival to the appropriate Employer representative. Such shall the reason 
administration of this Agreement By mutual Employer 
situations, Union or Local Union call a rnPPtlrHT 

hours to or clarify a problem. 

Section 3. Time Off for Union Activities 



Section 4. 

Section 5. 

Union Bulletin Boards 

Information Provided to Union 

shall notify writing 
as they occur: 

to 
as 

leaves, returns suspensiOn, 

at 

and termination. 

At the request of the Union, furnish the Union a current seniority 
roster and reemployment applicable under the seniority provisions of this 

Section 6. Union Orientation 

Each newly hired bargaining unit employee shall, during the employee·s initial 
instruction and training period, be scheduled at a time mutually to the parties for an 
orientation which shall be provided by the Union. The Union orientation period shall be a 
maximum of one ( 1) hour, and shall take place during the employee· s regular \Vorking hours 
with no loss of pay to the employees involved. 

Section 7. Distribution of Union Literature 

During employee's non working hours, he/she shall be permitted to distribute Union 
literature to other non working employees in non work areas and in work areas during non work 
hours. 

Section 8. Union Meetings on Premises 

to make 
notification by 



Section 1. 

Section 2. 

Wage Schedule 

Pav Period 

ARTICLE XXI 
\VAGES 

The shall be paid on the 1 01
h month. In 

event this day is a holiday, the day shall be payday. distributed on 
includes pay for the period worked the 1 through last day of previous 

month. The check received on the includes pay for the period from the 151 through the 151
h. 

The parties the County may adopt a bi-weekly pay period. The Union shall 
reasonable advance notice of the bi-weekly and shall be given the opportunity to provide 
input 

Section 3. Uniform Allowance 

in fiscal year 2006 (December 1, 2005) employees will be given a unifonn 
allowance of $950. The employees' uniform allo\vance $950 per year to be evenly divided 
and paid on December first and June first of each year. The employee must complete a one-year 
probationary period and wait for the subsequent date of issuance prior to receiving uniform 
allowance. Until an employee receives the uniform allowance, the Sheriffs Office is responsible 
to supply and repair or replace, if damaged in the line of duty, at no cost to the employee, all 
items required for a proper unifonn. 

Section 4. Other Pav Provisions 

as a shall an additional 



are 
more than 

cumulatively) from the start to 

a. The pay of the 

ARTICLE X-XII 
OUT OF TITLE \\'ORK 

an 

duties 

b. current pay of the employee, 

Section 1. 

ARTICLE XXIII 
INSUR4.NCE 

Medical, Vision and Dental Coverage 

to 

or 

said 

The Employer shall provide a comprehensive insurance program of hospitalization, 
surgical, medical, vision and dental for each covered employee who chooses to 
participate and their eligible dependents. Such insurance program shall be incorporated herein 
by reference into this Agreement and the Summary Plan Document which serves as a 
outline of the insurance coverage. The Employer shall pay the full and total premiums without 
any contributions from the employee except as provided in Appendix C. 

Section 2. FUTURE PLANS 

Should the County adopt plans or policies which Employee's 
(including what is commonly to as a r."''"'"'i''t program), 
Sheriffs shall the option to participate in same plans or 
manner as 

Section 3. INSURANCE PARITY CLAUSE 



Section 4. LIFE INSUR;\NCE 

Section 5. INSURANCE RE-OPENER 

levels in 

or until these are 
Illinois Public Relations 
Units. The re-opener shall be 

ARTICLE XXIV 
VACANCIES 

Section 1. Determination of Vacancies 

The Sheriff shall solely detem1ine 
vacancy. 

a vacancy exists and whether or not to fill the 

Section 2. Postin~;: 

Whenever a job vacancy occurs, other than a temporary vacancy as defined below, in any 
existing job classification or as a result of the development or establishment of new job 
classifications, a notice of such vacancy shall be posted on all bulletin boards for 10 working 
days. Temporary vacancies arc defined as job vacancies that may periodically develop in any 
job classification that do not exceed 30 consecutive days. Job openings that remain open more 
than 30 consecutive days at a time shall not be considered temporary job openings. 

Open or available duty will be posted as a 
for a period ten prior to the duty 

who \\·ish to apply 
so. 

filled. 
only, whenever possible 

vacant job or duty 



Section 3. 

Section 4. 

ARTICLE XXV 

VDT/Radar 

current with rnr.rlltr\rtrl 

and equipment on the health 

Safetv Committee 

ARTICLE XXVI 
HOURS OF WORK 

relevant and 



Section 2. General Provisions for All Emplovees 

a. \Vorkday shall consist 
hours to be broken at approximately mid-point plus one (1) paid 

(15) minute rest The normal workweek shall (5) 
followed by two (2) days 

b. "Meal Periods": Work schedules shall provide the workday to be broken at 
approximately mid point by an uninterrupted forty-five (45) minute meal period for employees 
who are regularly scheduled to work forty hours week. They shall then one (1) 
fifteen (15) minute rest period during the last half their shift. Employees shall have the right 
to leave the work for their approved meals and they will notify the Supervisor as to both their 
departure and arrival in the facility. The Employer will only deny this right when operations 
would be adversely impacted. 

Section 3. Scbeduline Practices 

Appendix A sets forth the scheduling practices that prevail with respect to the length of 
the nonnal workweek, starting and quitting times, days off and shifts. 

There will essentially be three "shifts," Early Shift (tours of duty beginning prior to 
0830), Day Shift (tours of duty beginning at 0830), and Evening Shift (tours of duty beginning at 
1400). 

Employees will bid for shift preference based on classification seniority once per year or 
whenever duty are changed as part of a regular rotation of assignment. The a1mual 
shift bid process shall be completed prior to the bidding for vacation periods as described in 
Article 16, Section 4 (October 1 ). It is required that bidding for the or · 
Shifts Room " 



Section 6. 

in excess of forty ( 40) 
(1-1 

Scheduling of Single Vacation Davs and Compensatorv Time 

,,."',ntt>,~rt that day 
by multiple 

approval will 
these provisions, no more than two employees will confirmed 
day. will be notified of their day off as soon as possible after the 

Time off requested after the 1st day two full months previous to the month containing 
the date in question may be approved on a first come (date of the request) sened basis. 
Ties will be broken by seniority. If a day off has not already been scheduled for that 
day, the employer will allow two employees to have the day off and confirm such as requests are 
made. Additional employees may be granted time off as early as circumstances permit. 

Section 1. 

ARTICLE XXVII 
SUBCONTRACTING 

General Policv 

It is the general policy of the Employer to continue to utilize employees to perfom1 \vork 
for which they are qualified to perform. The Employer reserves the right to contract out 
work that it deems necessary in the interest of economy, improved work product or emergency. 

Section 2. Notice and Discussion 



a. To 

b. and direct 

ARTICLE XXVIII 
MANAGEMENT 

and and of the County 

c. To establish the qualifications for employment and to decide which applicants 
will employed; 

d. To establish reasonable work rules and work schedules and to work as the 
Employer deems Such work rules and shall be posted in a and 
manner as mutually to the Employer and the Union; 

e. To hire, promote, demote, transfer, schedule and assign employees to positions 
and to create, combine, modify and eliminate positions within the County Sheriffs Office; 

f. To suspend, discharge and take such other disciplinary action against employees 
for just cause (probationary employees with cause); 

g. To establish reasonable work and productivity standards and, from time to time, 
amend such standards; 

h. layoff employees; 

l. maintain efficiency of County Office operations and services; 

methods, means, of personnel by which 
shall 

to with all 

L 

n. 

to 



ARTICLE XXIX 
COMPLETE AGREEMENT AND MAINTENANCE OF STANDARDS 

Section 1. Complete Agreement 

The 

opportunity are set forth in this provided in this 
the for the voluntarily and unqualifiedly waive 

to bargain collectively with 
to: 

a. 
and 

b. subjects or matters that arose as a result of the parties' proposals during 
but which were not agreed to. 

Section 2. Maintenance of Standards 

The Employer agrees that if during the term of this Agreement, it enters into any new 
agreement with any union or employee group considered to be a county department providing for 
increased fringe benefits greater than those provided herein (fringe benefits are defined as health 
and life insurance, and tuition reimbursement) the Employer shall notify the Union and upon 
request negotiate with the Union concerning the application of the fringe benefit to the 
bargaining units. However, it is the intent of the Employer not to provide such increased 
benefit to other union or County Departments without making the same provisions available to 
the bargaining units. 

ARTICLE XXX 
DURATION 

ARTICLE XXX] 



IN 

FOR EMPLOYER: 

Non an Neely t epresentative of the 
Am~rican Fede ation of State, County and 
Municipal Employees, Council 31 on Behalf 

Local245 

set their 

Karen McConnaughay 
Chairman, County Board 

ichard Franks, President Local Court Security 



APPENDIX A 

COURT SECURITY DIVISION 

a.m.- 1 4 

a.m. -1 

a.m.- 1 

2 

p.m. 1 

a.m.- 1 p.m. 3 

Courtroom Staff 08:30 a.m. - 1 p.m. 1 Deputy 

a.m. 1 1 Deputy 

a.m. 1 

Total Staff Allocation 



APPENDIX B 

1 

December 1, shall at the same 
which was for them on and shall be paid in with the 
above step plan. If out of the step plan, employees shall receive a three and one-half percent 
(3Yz%) increase. 

December 1, 2006, Court Security Officers shall a 
if out of the plan, a three and one-half percent (3 

December 1, 2007, Court Security Officers shall a one-step or 
if out of the step plan, a three and one-half percent (3 mcrease. 



BCBSC BlueCard PPO 

BCBS HMO of Illinois 

Employee only 

Employee Plus One Dependent 

Family 

BCBS BlueAdvantage HMO 

Employee only 

Employee Plus One Dependent 

Family Coverage 

Delta Dental 

Employee only 

Family 

APPENDIXC 

January 1, 
and dental 

$1 

$189.00 

$102.60 

$10.80 

$32.40 

$51.30 

$9.58 

$25.74 

31, the 
as follows: 


